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AGREEMENT BETWEEN
THE SUPERINTENDENT OF SCHOOLS
EAST IRONDEQUOIT CENTRAL SCHOOL DISTRICT
AND THE
EAST IRONDEQUOIT TEACHERS ASSOCIATION
This agreement is entered into by and between the Superintendent of Schools of the
East Irondequoit Central School District "superintendent", and the East Irondequoit Teachers'
Association "association".
ARTICLE I
RECOGNITION AND PROCEDURAL RIGHTS
1.1 RECOGNITION
A. Pursuant to the New York State Public Employees Fair Employment Act, the district
recognizes for the maximum period permitted by law, the association as exclusive negotiating agent
for a negotiating unit consisting of all certificated employees of the district, excluding the
superintendent, deputy superintendent, assistants to the superintendent, principals, secondary school
assistant principals, curriculum supervisors and teaching assistants.
1.2 NEGOTIATION PROCEDURES
A. On or before six months prior to the termination of this contract, either party may
request the reopening of negotiations for a successor agreement. While no final agreement shall be
executed without ratification by the association and the board, the parties mutually pledge that their
representatives shall have all necessary power and authority to make proposals, consider proposals
and reach agreement in the course of negotiations.
B. The procedures to be followed in the event that negotiators are unable to reach
agreement are set forth in Article XIV of Civil ServiceLaw.
C. Shann!! of Information -- The parties shall make available to each other, upon
reasonable request, all information pertinent to negotiations and grievances subject to all rights and
privileges of individual employees.
D. Ae:reement Supersedes -- On and after the date of this agreement, any agreement
between the district and any individual member of the bargaining unit regarding the terms and
conditions of their employment shall be expressly subject to this agreement.
1998-1999 3.00%
1999-2000 4.00%
2000-2001 3.18%
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.1.3 BUDGET PROCESS
A. Recognizing that the total budgetary process of the school district has an effect upon
each teacher's classroom activities, the district is willing to provide the association with a
.consulting participation in the construction of the school budget. This consulting participation shall
be accomplished by the appointment of the association committees of three individuals in each
school building who will consult with the principals in development of a pupil-oriented, teacher-
oriented, and building-oriented budget for the individual school. In addition, the association will
appoint a three-person consulting committee which will consult with the assistant superintendent for
finance and operations or business manager, or a designee, throughout the year in the development
and operation of the district budget.
B. The association on its part understands that the ultimate decision on budget questions
must remain the sole responsibility of the board and that association requests and suggestions must
be advisory only.
c. The district agrees to furnish the association with periodic "appropriation expenses
and encumbrance ledger" information. Also, the association will be furnished copies of the budget,
calendar and schedules. Every effort will be made to consult the requisitioner on items being
excluded in any budget adopted by the board.
ARTICLE II
TEACHER COMPENSATION
2.1 SALARY
A. Starting Salarv:
BA - No Experience
7-1-98/6-30-99 $29,750
7-1-99/6-30-2000 $30,000
7-1-2000/6-30-2001 $30,250
MA - No Experience
$31,300
$31,550
$31,800
B. Salarv Increases for Returning Teachers:
In each year of the contract, salaries will be raised according to the following:
At all times the beginning BA salary shall be less than the second year BA salary,
and the beginning MA salary shall be less than the second year MA salary.
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c. Whenevera teacher's base salary reaches $76,999.00,that teacher will be placed on a
hold step. Any teacher reaching this hold step and receiving a raise of less than $800.00 shall
receive a bonus. The amount of the bonus will be determined by subtracting the amount of increase
the teacher is to receive from $800.00. No teacher reaching the hold step will receive less than
$800.00. This is a bonus and will not become a part of the base salary other than for retirement
purposes.
It is understood that the salary hold step is negotiable in any successor contract. If a
contract is not in place on July 1, 2001, persons on the hold step in 2000-2001 will receive the
$76,999 base salary and a $800 bonus for 2001-2002, pending negotiation affinal agreement.
2.2 DEGREE STIPENDS
Master Degree $1,550 Doctorate $4,000
2.3 GRADUATE AND IN-SERVICE CREDIT
A. Graduate and in-service credit hours first credited after July 1, 1989, will be
compensated at the rate of $90.00 per b~ock of three (3) approved hours. All hours credited prior to
July 1, 1989 will continue to be paid at the rate of $84.00 per block of three approved hours. Hours
are capped at the following levels:
Bachelors:
Masters:
Doctorate:
+90 hours
+60 hours
No hours
B. Educational Research and Dissemination Program: Teachers completing anyone
course offering from this program will receive one unit of in-service credit. Instructors for this
program will be paid at a rate of $23 per hour for each unit taught.
c. ApDroved District Program In-Service Education (Format, etc.):
July 1, 1998 through June 30, 2001 $10.00 per hour
2.4 GUIDANCE. EDUCATIONAL SERVICES & SPECIAL EDUCATION STIPEND
A. Stipend per school year for school counselors and educational services team (i.e.,
Speech Pathologists, Social Workers,Psychologist) will be as follows:
July 1, 1998 through June 30, 2001 - $2,000
B. Special Education Teachers: --
I. Special education teachers employed prior to July 1, 1990 will receive a $600
stipend which will become a permanent part of their salary.
2. Special education teachers newly hired for the 1990-91 school year and
thereafter will not receive the $600 stipend.
1-
"East Irondequoit Teachers' Assn. Contract - 7-1-98/6-30-2001- Page 4
2.5 CURRICULUM WRITING
A. Effective from July I, 1998 through June 30, 2001 Cuniculum Writing will be
compensatedat the rate of$21.00 per hour.
2.6 BUILDING TO BUILDING TRAVEL - MILEAGE RATE
..
A. Unit members who are required by the district to use their personal automobiles for
required travel between or among school buildings within the district for assignments will be
reimbursed at the current Internal Revenue Service rate. This shall be limited to unit members who
must move from one building to another during the school day. Travel time shall be exclusive of
the 3D-minute lunch or planning and preparation time. Vouchers are to be submitted quarterly.
2.7 PAY DATES
A. Unit members shall be paid every other Wednesday of the school fiscal year. If a
payday falls on a holiday, the payment will be made on the last working day immediately preceding
the regular pay date. If a payday falls during a vacation, the method of payment shall be arranged
by consultation between the association and the business office.
2.8 SEVERANCE PAY
A. If a tenured teacher is not rehired as a result of a reduction in staff, that teacher will
receive an amount equal to five (5) days pay for each year of consecutive tenured service since the
most recent date of hire or recall, to a maximum of fifty (50) days. The pay shall be computed
using the individual's salary for the last year of employment.
2.9 JURY DUTY
A. Unit members serving on jury duty shall receive their usual salary less juror stipend.
2.10 CHAPERONES
A. The association, recognizing that education of children required some school
activities such as dances, plays, fairs, concerts, etc. which take place after school hours, agrees that
each teacher shall chaperone such activities. Such duties shall be equitably distributed. An events
calendar will, to the extent possible, be made available to the faculty during the month of September
by each principal. Volunteer sign-ups will be encouraged at that time. Within each building
teachers volunteering for chaperoning duties will be granted first choice when selecting chaperones.
Teachers shall receive at least three school days notice of such assignments. Teachers chaperoning
these activities will be compensated at the same rate as for intramural supervision in Appendix A.
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2.11 EXTRA-DUTY COMPENSATION
A. Extra-duties compensation shall be paid for the duties and at the rates described at
Appendix A attached hereto.
2.12 CURRICULUM LEADER STIPEND
A. Compensation: From July 1, 1998through June 30, 2001 -- $2,200
B. Release Time: Release time for cuniculum leaders is as follows:
9-12 Leaders will teach four classes; no administrative assignment; no home room
whenever possible.
7-8 Leaders will teach five classes; no administrative assignment; no homeroom
wheneverpossible; five days release time.
7-12 Leaders will teach four classes; no administrative assignment; no homeroom
whenever possible.
K-12 Instructional Computer Leader will teach three classes; no administrative
assignment; no homeroom whenever possible.
Elementary leaders will have five days release time.
2.13 AD HOC COMMITTEE CHAIRPERSON STIPEND:
A. ComDensation: From July 1, 1998 through June 30, 2001 -- $2,200
2.14 CSE/CPSE CHAIRPERSONS STIPEND
A. ComDensation: From July 1, 1998 through June 30, 2001 -- $2,200
ARTICLE III
BENEFITS
3.1 UNIT MEMBER HEALTH INSURANCE PROGRAM
A. The district shall provide Blue Cross Blue Shield Blue Choice Select Plan for all
full-time unit members on a no-cost basis effective May 1, 1996. Unit members employed on a
regular part-time basis will receive benefits proportionate to their time worked. Unit members will
pay the difference between Blue Choice Select and any other plan(s) offered by the District.
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B. Effective July 1, 1996, all new hires will pay ten percent (10%) of the Blue Choice
Select Plan. If another plan offered by the District is chosen, the new hire will pay the ten percent
(10%) of the Blue Choice Select, in addition to any difference between the Blue Choice Select and
the plan selected.
C. Claims informationfiled by a unit member shall be confidential. The district wilJnot
attempt to obtain personal identification or other ~ormation on claims except that which is
currentlyprovided for by law.
D. ODt-OUt: The District will provide an annual payment of$I,500 added to salary for'
employees who elect not to accept coverage under district health insurance policies. In order to be
eligible for this payment the employee must certify that health insurance coverage has been obtained
through other means. The district may at its option require a minimum number of employees to
waive coverage before such payment is made or to provide for a lesser payment if such a minimum
is not reached. Any employee denied full payment by reason of the failure to reach this minimum
number shall have the option of electing to' cancel the waiver of health insurance and obtain
coverage in any plan offered to unit members.
E. Health Insurance - Retirees -- Persons who have retired from East Irondequoit
Central School District effective prior to July 1, 1981 will continue with the BCIBS plan in effect as
of June 30, 1981. It is understood that the pre-July 1, 1981 retirees will constitute a separate BC/BS
group and will not participate in the coverage provided by this agreement, and will not be affected
by this agreement.
Persons who have retired effective on or after July 1, 1981 through December 31,
1984 will continue with the Blue CrosslBlue Shield plan in effect as of December 31, 1984, and will
not be affected by this agreement. '
Persons whose retirements are effective on or after January 1, 1985 through July 1,
1996 will continue the coverage provided at the time of retirement. Any unit member who retires
after July 1, 1996 will retire pursuant to the new provisions included in this agreement.
F. The association agrees that the district has the right to establish a committee to
consider an alternative health coverage plan. The district agrees to include representatives of the
association on such committee. If the association does not agree that the proposed change of
insurance carriers provides at least equal benefits in all respects, the district agrees to remain with
the currenthealth insurancecoverage (Blue CrosslBlue Shield).
3.2 LIFE INSURANCE
A. The district will provide all regular unit members life insurance protection with a
death benefit of $20,000. Life h1surance will be provided at no cost to unit members.
".
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3.3 DENTAL INSURANCE
A. The district will make available Blue Cross Plan No.1 for dental insurance to those
unit members who authorize a $3.00 per month payroll deduction in the case of the family plan and
$2.00 per month payroll deductionfor single plan coverage.
On or about January 1, 1994, the district may substitute a self-funded BOCES
administered dental plan with equal or better coverage. Unit members will continue to contribute
$3.00 per month for the family plan and $2.00 for the single plan coverage. Unit members will
share 5% of any cost increase for the 1993-94 school year and 10% of any cost increase thereafter.
Unit members who retire after January 1, 1994 will contribute the dollar amount in effect at the time
of retirement.
The parties will review the cost savings after one year in the program. Should any
savings result from participation in the plan, the parties will mutually agree to the amount of the
savings to be used for improvement of the plan. In addition, improvements will be mutually agreed
upon.
Each 12 months following implementation of the plan, the parties will evaluate
participation in the plan and mutually agree to remain. or to revert to the BC/BS plan. If no
agreement can be reached, the coverage will revert to B,C/BS.
B. Unit members who retire between June 15, 1982 and December 31, 1993 may
continue the dental program upon payment of$3.00 per month in the case of family plan and $2.00
per month for single plan coverage.
3.4 PERSONAL INJURY BENEFITS
A. All unit members are covered by Workers' Compensation Insurance which protects
them in cases of accidents while on duty. In the event of such an accident, the unit member should
immediately notify the principal so the proper reports may be executed by the school authorities and
attending physician.
B. The district will reimburse unit members for the reasonable cost of any clothing, or
other personal property damaged or destroyed as a result of an assault suffered by a unit member
while the unit member was acting in the discharge of his/her duties in the scope of his/her
employment, and when the unit member has not been personally negligent with reference to the
incident.
C. The district will reimburse unit members for the reasonable cost of replacing or
repairing dentures, eyeglasses, hearing aids or similar prosthetic devices not covered by Workers'
Compensation which are damaged, destroyed or lost as the result of an injury sustained in the course
of the unit member's employment.
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3.5 SICK LEAVE
A. Unit members will be credited with twelve (12) days annually as sick leave at full
I?~Y.Unused sick leave may be accumulated to a maximum of 180 days. The superintendent may
request a medical statement from any employee at any time he/she feels it necessary. Absence for
sick credit will be recognized under the following conditions: personal illness, illness in the
immediate family (wife, husband, brother, sister, parents, children, spouse's parents) or household
which requires the presence of the employee.
B. Extended Sick Leave Benefits - After exhaustion of all accumulated sick leave,
unit members shall be entitled to half-salary for a period not to exceed 180 school or working days
or until return to employment, whichever is the shorter time. Should this benefit be utilized by the
unit member for 180 consecutive days, it shall not become effective again until the employee has
returned to active employee status for 90 days. The board of education shall accept the
recommendation of the superintendent of schools in making decisions regarding the validity of any
illness or injury for granting extended sick leave.
3.6 PERSONAL LEAVE
A. Personal leave days with full pay will be available for pressing personal obligations
which will not be deducted from sick leave. Requests for such absences shall be acted upon and
notification given to the staff member prior to the day or days involved. One (1) day will be
allowed a staff member without the need of an explanation of the obligation involved. Such day
shall not be taken the day before or the day after a holiday. During the months of Mayor June use
of this day is limited to one unit member per day per elementary or junior high school building and
two unit members per day at the high school. Applications will be received and accepted on a first
come first served basis. The staff member shall notify hislher supervisor whenever possible of
intent to take unexplained personal leave in ample time to allow arrangements to be made to secure
a substitute should there be a need for one. When a staff member requests personal leave without
explanation, it shall be recorded as such, and it shall be kept separate and distinct from personal
leave granted on the basis of the following statement of conditions, under which the superintendent
of schools will approve requests for personal leave days. The list is not meant to be all inclusive:
1. Religious Holidays - When a basic tenet of a faith prohibits employment on a school
day.
2. Funeral of a close friend, relative or student.
3. Weather conditions or disasters while traveling, giving due consideration to purpose,
distance, time of year, and reasonableness of travel at that time of year.
4. Local weather conditions, or other disasters providing the employee has made an
effort to report to work as soon as possible.
5. Accident en route to school.
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6. Court attendance unless the teacher is found guilty of a felony.
7. Business obligations that cannot be scheduled outside of school.
8. Oral or comprehensive examinations for degree requirements when they cannot be
scheduled outside of school hours.
9. Graduation exercises for self or members of immediate family.
10. Wedding in immediate family.
11. Any male unit member will be allowed two (2) days absence in
the birth of a child to his spouse.
connection with
In situations outside the conditions listed above, the approval of the superintendent of
schools is required before any commitment is made to a staff member.
3.7 MILITARY LEAVE
A. Unit members who are called to temporary duty in the National Guard and reserve
units of the armed forces shall receive due consideration under Sections 242 and 243 of the Military
Law, State of New York.
3.8 CHILDBEARING LEAVE
A. As soon as practicable after diagnosis of a pregnancy by a unit member's doctor, or
no later than six months after pregnancy, the unit member will notify the superintendent of the
expected date of onset of the period of disability due to pregnancy. At a date, determined by the
unit member and her attending physician, the unit member may apply for and will receive a leave of
absence due to disability by reason of pregnancy. Such disability leave will continue until the
disability period is terminated. Unit members may elect to use all, part or none of their accumulated
sick days while on childbearing leave. If the unit member elects to use all or part of her
accumulated sick days, she must so request in writing to the superintendent prior to the start of the
childbearing leave. The onset and tennination dates of this disability shall be determined by the
unit member and her doctor. The unit member shall provide to the district the date indicated by her
doctor when she can anticipate returning to work. Every effort will be made to give as much
advance notice as possible of the return date. .
3.9 CHILD REARING LEAVE
A. A unit member may apply for and will receive an unpaid leave of absence for the
purpose of childrearing for a period of time not to exceed two years. In the case of a birth of a child
to a unit member, this leave for that unit member will commence:
1. with the termination of a disability leave under 3.8 "Childbearing Leave";
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2.
B.
with the date of adoption of a child;
Teachers will return from childrearing leave at the beginning of any semester.
C. A unit member will return from this leave with all rights, privileges and benefits to
which that unit member was entitled at the onset of such leave. Leaves granted after July 1, 1982
will not accrue seniority during the term of the leave.
3.10 ACADEMIC LEAVE
A. An employee covered by this agreement, requesting academic leave shall submit an
application for approval on or before March 1 of the year preceding the requested leave and a
decision shall be reached by April 15. The leave, if approved by the board, shall become effective
the following September. Such application shall specify the reason for which the leave is requested.
The applicant must have completed five (5) years in the district before becoming eligible. He/she
will receive one-half pay during the leave and must agree to return to active duty in the district for
two years.
B. A maximum of two unit members shall be granted academic leave in anyone year.
C. A committee of three teachers, appointed by the association, and the deputy
superintendent will be formed to make recommendations to the superintendent on applications for
academic leave. The superintendent shall submit the committee's recommendations together with
the superintendent's recommendations to the board for its consideration.
D. Recommendations for academic leave shall be based on the following guidelines:
1. Growth in the profession.
2. Value of the proposed program to the district.
3. Length of time since last leave. Individual returning from academic leave
must wait a period of five (5) years before requesting another. Special
circumstancemay be considered in waiving this time requirement for unusual
situations.. .
4. Seniority.
5. One-half year leaves may be considered, but preference will be given to full
year requests.
6. Individual granted leave must return to the district for two (2) full years
immediately following completion of academic leaves. If an individual fails
to return, that individual must refund all monies received from the district
during such leave.
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3.11 LONG TERM UNPAID LEAVES
A. A one-year leave of absence will be granted to a maximum of five (5) tenured
persons each year. The district may, in its discretion, grant additional leaves, but shall not be
required to grant requested beyond five. Leaves may be extended for an additional year. Also, the
district may, at its discretion, grant additional leaves to non-tenured persons. Persons requesting an
extension of their leave will have priority over new leave requests. All requests for leaves, whether
new or extended, should be submitted to the school administrator by spring recess. In case of an
emergency the time limit for application may be waived by the district. Persons on this leave will
not accrue any benefits or salary credit. However, they will be allowed to continue health and
dental coverage at their expense. On return from such leave they will be placed on the appropriate
salary step. For leaves granted prior to July 1, 1982, seniority shall be accrued as if there had been
no break in service. No seniority will accrue during the term of any unpaid leave granted on or after
July 1, 1982.
3.12 REGULAR PART-TIME EMPLOYEES
A. Unit members employed on a regular part-time basis as of November 1, 1975 will
continue to receive benefits previously enjoyed. Unit members hired after November 1, 1975 who
are employed on a regular part-time basis will receive benefits under this agreement proportionate to
their hours worked.
3.13 TAX SHELTERED ANNUITY
A. Upon written deduction authorization the district will deduct regular monthly
amounts from payroll for funding of individual teacher tax sheltered annuity agreements or 403-b
mutual fund programs. If five (5) or more teachers are interested in the same annuity or fund
program, the district will add such company or program to the authorized list.
3.14 INCOME PROTECTION PLAN DEDUCTIONS
A. The district agrees to deduct amounts, stipulated by members of the unit, from their
pay checks for income protection insurance and will forward the monies to the company approved
by the association.
3.15 RETIREMENT INCENTIVE
A. Should the New York State Retirement Incentive be offered, the District agrees to
negotiate this retirement option with the Association.
East Irondequoit Teachers' Assn. Contract - 7-1-98/6-30-2001- Page 12
ARTICLE IV
SUMMER SCHOOL
4.1 SALARY
A. Teachers in elementary and secondary summer school will receive salary accoraing
to the following schedule effectiveJuly 1, 1998through June 30, 2001:
1st year teacher
2nd year teacher
3rd year teacher
4th year teacher
5th year and above
$27/hr.
$28/hr
$29/hr
$30/hr.
$32/hr.
B. The Teacher-In-Charge of Summer School will be paid $6,000.00 for the 1998-1999
school year, and for the 1999-2000 and 2000-2001 school years compensation will depend upon
available funding and mutual agreement between the district and the association.
4.2 PAY DATES
A. The summer school teaching staff shall be issued their salaries in three equal
amounts during the teaching period, at equally spaced intervals, with the last paycheck to be issued
no later than the last day of summer school.
4.3 SICK LEAVE
A. Teachers of summer school shall have one (1) sick leave day with full pay which
shall not be accumulative. Teachers under contract for the following year may use their annual and
accrued sick leave during summer teaching employment beyond the aforementioned one (1) day.
4.4 STAFF SELECTION
; A. The following priority/seniority standards shall be used in the selection of summer
school teaching staff to the degree that it benefits the educational program:
1. East Irondequoit teachers with prior successful summer school teaching
experience in this school system or in the Monroe 1 BOCES summer school;
2. East Irondequoit teachers with no prior summer school experience;
3. All other teachers.
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4.5 STAFF NOTIFICATION
A. The summer school teaching staff shall be notified individually and privately of their
teaching assignmentsand their summer school salariesprior to the end of the regular school year, or
as soon as possible thereafter, but not later than the first day of summer school classes.
ARTICLE V
..
DEPARTMENT CHAIRPERSONS
5.1 DEPARTMENT CHAIRPERSONS
A. If the position of department chairperson is reinstated it will be a unit position and all
terms and conditions will be negotiated.
5.2 LEADERSHIP POSITIONS
B. No teacher will be required to act in the capacity of team leader. If the position of
department chairperson is abolished, no teacher will be required to perform the non-teaching duties
of the department chairperson, without negotiated remuneration.
ARTICLE VI
CONDITIONS OF EMPLOYMENT
6.1 SCHOOL HOURS FOR INSTRUCTION
School hours for instruction shall be as follows:
Elementary Building:
Secondary Buildings:
8:30 a.m. to 2:30 p.m.
8:00 a.m. to 3:00 p.m.
.
.
The hours for middle school may deviate from the above hours provided middle school
hours for instruction shall not exceed seven (7) hours.
6.2 CHANGE IN SCHOOL DAY
A. No change in the length of the school day shall occur without consultation with the
association. The board reserves the right to stagger the starting and ending time by 45 minutes in
any of the individual district schools in order to provide for more efficient operation of the district.
6.3 SCHOOL YEAR
A. The calendar will be developed to provide 180 full teaching days including parent
conferencedays. Teachers work days will not exceed 188. Days lost because of inclementweather
will not be rescheduledunJessrequired by law.
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6.4 SCHOOL CALENDAR
A. The association will be consulted and have an opportunity to make recommendations
on the school calendar. The calendar committee will assure that teachers have an opportunity to
provide input infonnation to the administration prior to the finalization of a calendar. The last three
(3) days of student attendance at the elementary schools will be half-days for students.
..
6.5 CLASS SIZE
A. Class size is recognized by the district and the association as being an important
factor in providing quality education. The district agrees to maintain this statement on class size
with the understanding that in specific instances it may be desirable or may become necessary to
maintain classes larger or smaller than the figure stated below due to circumstances or the nature of
instruction offered. These might include, but not be limited to, team teaching, large group curricula,
shortages of space, or those classes where physical arrangements and safety precautions are limiting
to class size. Swimming classes utilizing the pool shall be limited to 30 students per instructor
whenever possible.
B. The current statement of the board of education on class size is as follows:
Kindergarten
Grades 1-3
Grades 4-8
Grades 9-12
25 students per class
25 students per class
28 students per class
28 students per class
-*
In grades 9-12, special effort will be made to keep curriculum 3 and 4 classes below
the stated figure.
C. When a deviation occurs, the board will provide time on its regular meeting agenda
for a report on the matter by association representatives for purposes of reaching a resolution.
6.6 TEACHING LOAD
Traditional Schedule
A. Secondary school teachers will not be required to teach more than two subjects and
nor more than a total of three preparations within hislher subject area unless administratively
impossible. Homeroom or its equivalent and administrative assignments will be considered in
balancing the scheduled teacher loads. Preparation is to prepare a subject material within the
general content material that is being offered by a teacher during any class period and during
periods of time throughout the school year.
B. The maximum instructional class load of secondary school teachers will be five
classes per day. No teacher shall teach more than three consecutive periods except physical
education, science and music which shall be limited to four consecutive periods. Administrative
and professional assignment shall not be considered to be teaching assignments for this purpose.
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The district will make every effort not to assign more than four consecutive assignments. In the
event it becomes necessary to exceed these limits, the teacher involved and the association president
will receive written justification.
C. In exceptional cases when it becomes necessary to assign four (4) preparations or
more than five (5) classes, every effort will be made .to reduce the teacher's administrative
assignments.
D. The parties recognize that teachers have an obligation to remediate students assigned
to their classes. However, when the district establishes a mandated remediation class, it shall be
deemed an instructionalassignment.
E. Secondary school teachers will be assigned 1.5 preparation and planning, 1
administrative assignment, 1 lunch, and .5 professional assignment (for all teachers). The district
may assign the .5 professional assignment and .5 of the preparation and planning assignment
flexibly. It may also be necessary upon occasion to adjust the allocation between an administrative
assignment and a professional assignment.
Block Schedu/inf!
F. To the extent that the District uses block scheduling in the secondary schools,
paragraphs B, C and E above shall be deemed replaced by the following provisions:
1. Secondary school teachers will be assigned no more than 252 minutes of
instructional periods per day in periods not to exceed 84 minutes in length.
In no case will such assigned student instructional time of a teacher average
over the school year more than 210 minutes per day per year except as
described in paragraph 2 below. The remainder of the work day shall be
assigned as follows:
Administrative assignment time average over the school year of 42
minutes/day/year
Professional assignment time with a maximum of 42 minutes/day
Preparation and planning time of 84 minutes/day
Lunch time of minimum of 30 minutes/day
2. The parties recognize that there may be circumstances where it may become
necessary to ask for volunteers to accept an additional instructional period. In
these cases, the District will ask for volunteers among those teachers in the
department in that school who are certified and qualified to teach the
additional period and will give the assignment to such volunteers based on
seniority. In the case where no volunteer can be found, the District will
assign the class to the least senior certified and qualified unit member in the
department in that school. Seniority, for the purpose of block scheduling
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only, shall mean seniority within the particular department and school. A
unit member who. has accepted or been assigned an additional assignment
will be relieved of all administrative assignments. In no event will a unit
member be able to volunteer for or be assigned to a schedule with requires
more than 252 minutes of instructional periods on any day.
6.7 ASSIGNMENTS OUTSIDE AREA OF CERTIFICATION
'.
A. Unit members will not be assigned outside the scope of their teaching certificates
except under unusual circumstances and then in accordance with education law.
6.8 NOTICE OF ASSIGNMENTS
A. The district will make every effort to inform unit members of their duty assignments
including extracumcular assignments, as early as practicable. If a unit member's assignment should
be changed during the summer from what he/she was previously notified, notice of the change will
be given as soon as possible.
6.9 ELEMENTARY PREPARATION TIME
A. Teachers in elementary buildings will be provided with no less than 30 minutes per
day for preparation and planning, if administratively possible with existing staff within the building.
6.10 SUBSTITUTE TEACHERS
A. The district agrees to earmark monies in the budget for employment of substitute
teachers and commits itself to hire such substitutes as may be needed, and when they are needed,
except for emergency situations.
B. A regularly assigned teacher may be used as a substitute teacher in case of
emergency, it being expressly understood that the failure of a paid substitute to arrive on schedule or
the inability to secure a substitute shall be considered an emergency.
C. Regular teachers shall always have tentative plans available for the substitute teacher
one week (Monday through Friday) in advance so continuity of instruction will not be impaired in
the event of absence. If the duration of the absence exceeds one week, the substitute should consult
with the curriculum leader andlor administrator if the regular teacher is unable to do this planning.
6.11 SUMMER GRADUATE WORK - EARLY DEPARTURE
A. The association recognizes that the primary responsibility of a teacher is to hislher
students and discourages the practice of teachers leaving the district to do graduate work prior to the
end of the school year. However, in cases where a teacher needs to leave hislher duties before close
of school in June to do graduate work and when such request has been refused by hislher building
principal, the superintendent or his/her designee shall review the case and make the final decision.
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6.12 STUDENT TEACHERS
A. No teacher shall be required to accept a student teacher.
6.13 HEALTH EXAMINATIONS
A. Teachers who are required to have a health examination for the district shan be
notified by April 1 of that school year. The teacher shall have the option of being examined by the
school physician or hislher personal physician. Such health examination, when given by school
physicians, will be paid for by the district.
6.14 HEALTH & SAFETY
A. All school buildings and equipment therein shall be maintained in a safe and
healthful condition.
6.15 SAFETY EOUIPMENT
A Where the use of safety equipment is required by law, the district will provide all
necessary equipment at no cost to the member of the bargaining unit.
6.16 TEACHERS' LOUNGES
A.
cleanliness.
Teachers' lounges will be maintained in an appropriate state of repair, decor, and
6.17 DUPLICATING MATERIALS
A. Every effort will be made to provide adequate equipment for teacher use in
duplicating materials.
6.18 LUNCH PERIOD
A. Absent emergency situations, every member of the bargaining unit will be provided
with a daily duty-ftee lunch period of 30 minutes. The lunch period shall be at a time when the
cafeteria is open, if administratively possible.
6.19 ASSAULT
A. Unit members may report in writing to the principal any assault, physical or verbal,
suffered by them in connection with their employment. The report will be sent immediately to the
superintendent.
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6.20 PROFESSIONAL CONFERENCES AND VISITATIONS
A. Unit members who attend professional conferences upon approval of the building
principal and the superintendentshall be granted such leave with pay and shall be reimbursedfor the
necessary expenses agreed upon to attend such professional conferences. Such leave shall be
consideredprofessional leave and not chargedto personal or sick leave.
B. For each year of the agreement, the board will provide professional conference days
with reimbursement for regular expenses utilizing current procedures. Total cost of professional
conference reimbursement shall not exceed $23,000 in 1998-1999, 1999-2000, and 2000-2001. In
addition, monies will be allocated in the substitute teacher code equivalent to one day per teacher to
cover professional conference absences. The association may request and receive the expenditure
status of the professional conference account and of the professional conference substitute teacher
account.
C. The professional conference reimbursement and substitute days will be allocated by
the district to each building in proportion to the number of teachers assigned to each building.
D. Each building shall have a committee of three teachers appointed by the association
to receive professional conference requests and allocate professional conference funds and substitute
days. The committee members shall serve two year terms, to be established on a staggered basis to
achieve continuity. Committee must meet on a regular basis for timely processing of requests,
record keeping for budget and logging of conference attendants.
E. If the conference substitute days allocated to a building are exhausted while
conference funds remain available, the building committee may charge the costs of additional
professionalconferencesubstitute days to the availableprofessional conferencefund.
F. The following guidelines apply to allocation of conference funds and substitute days
by the building committees:
1. The committee will review requests and submit their decision (by a majority
vote) to the building principal.
2. The committee will review requests objectively.
3. Conferences should be related to current teacher assignments.
4. Conference funds should be budgeted to cover both fall and spring
conferences.
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6.21 TRANSFERS
A. Voluntarv Transfers Between Buildines -- If a position within the bargaining unit
becomes vacant and a unit member in another building wishes to request a voluntary transfer, the
unit member shall make the request known to the superintendent in writing. If two or more unit
members file such request and are deemed by the superintendent and the administrators involv.ed to
be equally qualified in tenns of certification, experience and ability, among other things, system-
wide seniority will be the detennining factor in selecting the applicant.
B. Involuntary Transfers -- If a unit member is to be involuntarily transferred between
buildings, the superintendent shall detennine who is to be involuntarily transferred from among
those qualified in tenns of certification, experience, and ability among other things. Before
requiring an involuntary transfer to a vacancy, the superintendent shall ask for volunteers pursuant
to 6.21, A. above, and shall transfer a qualified volunteer if appropriate in light of the needs of the
sending and receiving schools. In determining qualifications for voluntary or involuntary transfer,
the superintendent shall apply standards objectively. If more than one unit member is deemed
qualified for an involuntary transfer, then the unit member with the least system-wide seniority shall
be transferred. For both voluntary and involuntary transfers, system-wide seniority shall date from
the unit member's most recent date of hire to a position within the bargaining unit.
6.22 STUDENT TRANSPORT
A.
automobiles.
Under no circumstances shall teachers be required to transport students in their own
6.23 STUDENT MEDICATION.
A. Non-medical unit members will not be required to administer medication to students.
6.24 PARENT-TEACHER CONFERENCES
A. Recognizing that teachers in fulfillment of their professional responsibilities
commonly confer with parents for the benefit of students and teachers in grades K-6, teachers will
be required to be available for parent-teacher conferences no more than five (5) afternoons per
school year until 4:00 p.m.
6.25 PARENT-TEACHER ASSOCIATION MEETINGS
A. Attendance at PTA, PTSA and home and school meetings and attendance at PTA,
PTSA and home and school social functions will be strictly voluntary.
6.26 MUSIC TEACHERS - REHEARSALS
A. No music teacher will be required to hold rehearsals before or after school hours in
excess of time allotted for rehearsals within the school day.
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6.27 SITE BASED MANAGEMENT
A. If the district is to adopt Site Based Management, a committee will be formed to
study its implementation. This committee will consist of at least as many teachers as other
members. ElI A will select the teacher members.
7.1
ARTICLE VII
EVALUATION AND PERSONNEL PRACTICES
REOUIRED CLASSROOM OBSERVATION
A. Each tenured teacher shall receive at least one classroom observation of teacher
performance in a two-year period, and each probationary teacher shall receive at least two classroom
observations of teacher performance, per year according to the procedures specified in this section
7. I (the "Required Observations"). The procedures for Required Observations are as follows:
-
7.2
1. Each of the Required Observations will be conducted with notice to the unit member
that it will occur during a specific five-day period, and the observation will not occur
less than twenty-four (24) hours after notice has been given to the unit member
personally or placed in the unit member's mailbox.
2. The Required Observations will be conducted at a reasonable time, meaning on a
school day during which it is expected that the educational process can be conducted
with a limited amount of external distraction.
3. The Required Observations shall be reported on the district's observation report
form.
4. The Required Observations shall be followed by a conference between the teacher
and the observer for the purpose of reviewing the observations.
5 If the observer in a Required Observation identifies any deficiencies, these shall be
specifically noted with specific instructions for improvement and a follow-up
observation shall be made. The teacher may also request, and be granted an
additional follow-up observation by an appropriate administrator in addition to the
original observer. Any follow-up observation shall be conducted at a reasonable
spaced interval to allow sufficient time for improvement.
6. A teacher may include a written commentary and any material pertinent to his/her
observation which shall be filed with the observation report.
ANNUAL EVALUATION
A. Each teacher shall receive one evaluation per year using the district's evaluation
report form ("Annual Evaluation"). The procedures for the annual evaluation are as follows:
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1. A copy of the evaluator's written report shall be given to the unit member, after
which a conference shall be held between the teacher and evaluator for the purpose
of reviewing the evaluation.
2. . The Annual Evaluation shall be based on prior observation reports and other prior
written documentationof the teacher's performance and professionalbehavior.
3. If the evaluator identifies any deficiencies, these shall be specifically noted\vith
specific instructions for improvement. Subsequent Annual Evaluations shall note
progress on previously identified deficiencies.
B. Alternative Evaluation System: This Evaluation Plan is intended for tenured teachers
and may be used upon mutual agreement between the teacher and the supervisor. It is
understood the teacher or the supervisor may return to "the Annual Evaluation" as
described in Item "A" above.
1. Evaluation procedure will consist of:
a) Goals established collaboratively by the administrator and teacher for each
school year. These goals will consist of, but not be limited to, district goals,
building goals, individual goals, and goals detennined cooperatively with the
administrator.
b) Teacher and Administrator will meet periodically to discuss the progress
made toward goals.
c) A portfolio prepared by the teacher, along with a written report of goal
achievement, submitted to the administrator by May 1.
d) Administrator will prepare a narrative assessment of the portfolio and of the
year's job performance.
7.3 APPEAL OF TEACHER PERFORMANCE REPORT
A. In the event that a unit member is dissatisfied with the substance of any of hislher
observations, evaluations or other reports regarding teacher performance (including but not limited
to the Required Observations and the Annual Evaluation), the unit member shall have the right to
appeal to the superintendent. The decision of the superintendent regarding the substance shall be
final and binding and not subject to the grievance procedure, arbitration, or other review.
.
.
7.4 OTHER TEACHER PERFORMANCE & PROFESSIONAL BEHAVIOR REPORTS
A. In addition to the Required Observations and the Annual Evaluation, the district may
report on teacher performance and professional behavior at such times and in such form as it may
deem appropriate. If a written report is to be made, the teacher will receive such written report.
7.5 SALARY WITHHOLD
A. Effective July 1, 1996 tenured teachers who receive at least two deficiencies in Part I
Teacher Performance Goals and at least two deficiencies in Part II Professional Performance Goals
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in the Annual Evaluation will not receive the negotiated salary increase for the following school
year. If the next Annual Evaluation does. not contain at least two deficiencies in Part I Teacher
Performance Goals and at least two deficiencies in Part II Professional Performance Goals, the unit
members base salary will be increased to reflect what it otherwise would have been in addition to
the negotiated salary increase for the next school year.
7.6
B. APPEAL
1. A panel will be created to hear appeals of a teacher who has been identified as
deficient in at least two areas of Part I Teacher Performance Goals and two areas in
Part II Professional Performance Goals in the Annual Evaluation. This process is in
place of the appeal to the Superintendent in those cases.
2. Panel consists of Deputy Superintendent, Assistant Superintendent for Instruction,
Association President or designee and a unit member selected by the teacher.
3. Panel has authority to change the substance of the annual evaluation.
4. Panel has authority to change deficiencies to competent on the annual evaluation.
5. Panel decision requires majority of full membership(at least three in favor).
6. This process applies to the withholding of negotiated increase; current process for
appealing (7.3 and 7.6 D and E) will remain in place for all other purposes.
PERSONNEL FILES
A. The official district personnel file shall be maintained in the Central Office.
B. Each unit member will have the right, upon reasonable prior notice and in the
presence of the deputy superintendent or a designee and an association representative of the unit
member's choice, to review and copy the contents of hislher complete official personnel file with
the exception of confidential employment recommendations.
C. No material derogatory to a unit member's conduct, service, character, or personality
(i.e. material relating to professional behavior rather than to teacher performance) will be placed in
hislher official personnel file unless a copy is given to the unit member and the association president
personally or placed in their mailboxes.
D. In any instance where a unit member believes that the district has not followed the
contractual procedure in making an entry related to professional behavior in hislher official
personnel file, the unit member may commence a grievance subject to the grievance procedure. For
the purpose of such grievance, the deputy superintendent shall be deemed to be the immediate
supervisor.
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E. The grievance procedure shall not apply to the substance of an entry related to
professional behavior made in a unit member's official personnel file. In any instance where a unit
member disagrees with or takes exception to the substance of such an entry, the unit member shall
have the right to file a written statement on his/her behalf which shall be filed with the entry. The
unit member shall also have the right to review and discuss the matter with the superintendent for
resolution. Inaccurate or misleading material will be removed from the file if a unit member's £laim
that it is inaccurate or misleading is sustained by the superintendent. When a unit member initially
objects to a letter being placed in his/her file, he/she should so inform the superintendent in writing.
If the superintendent sustains the decision to place the letter in the file, the unit member may request
of the superintendent, after three (3) years, if no similar incidents have occurred, that the letter be
removed. The decisions of the superintendent under this paragraph 7.5.E shall be final and binding
and not subject to the grievance procedure, arbitration or other review.
F. Subsections C, D, and E of this section 7.5 do not apply to the report of the Annual
Evaluation even though it includes material related to professional behavior since the entire Annual
Evaluation is subject to appeal pursuant to section 7.3 and since a copy of the Annual Evaluation
report is to be given to the association president only at the request of the unit member.
7.7 JUST CAUSE
A. Effective October 1, 1990, no unit member who has completed one year of
probationary service in the district will be dismissed except forjust cause.
7.8 REDUCTION OF WORK FORCE
A. In the event of a work force reduction, no employee shall be released if he/she is
qualified to perform the duties of employees with less service in the district (see Sec. 7.8). If,
during the term of this agreement, a reduction in staff is indicated as a result of decreasing
enroIIment, program cuts or for other good and sufficient reasons, every effort will be made to
effectuate such reduction through retirement, reassignment or resignation. In the case of
reassignment, no unit member will suffer any loss of salary except for previously specified
differentials, seniority or tenure status.
7.9 SENIORITY
A. Seniority shall be defmed, for purposes of layoff and recall, as length of continuous
service within a tenure area within the district. For contractual purposes, seniority shall date from
the unit member's most recent date of hire and continual service in the bargaining unit since the
most recent date of hire. Seniority shall be lost upon:
1.
2.
3.
4.
Resignation
Retirement
Discharge
Separationfrom service in district
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7.10 REPLACEMENT STAFF -TERM
A. Unit members hired to replace staff members granted leave will be informed of the
term of their employment.
7.11 VACANCIES AND PROMOTIONS
A. Bargaining unit members will be notified of all vacancies within the district, as they
occur, by bulletin board posting. The association president or designee Will be notified of all
vacancies. All unit member applicants will be interviewed. Under ordinary circumstances one
calendar week will elapse between initial posting and the filling of a position. Upon request,
unsuccessful applicants will be granted an explanatory interview. During the months of July and
August, personnel interested in a position change will be notified of vacancies in their field of
interest if they provide the personnel office with stamped, self-addressed envelopes. The same
procedure will apply during the academic year to persons on leave.
ARTICLE VIII
GRIEVANCE PROCEDURE
8.1 DECLARATION OF PURPOSE
A. The purpose of this procedure is to secure, at the lowest possible administrative level,
equitable solutions to alleged grievances through procedures under which members of the
recognized unit and/or association may present grievances and by which the East Irondequoit
(:entral School District (hereinafter referred to as the "district") and its employees are afforded
adequate opportunity to settle their differences without the necessity of time-consuming and costly
proceedings before administrative agencies and/or in the courts.
8.2 DEFINITIONS
A. A grievance is a claim by an employee or group of employees in the negotiating unit
based upon any violation, misinterpretation, misapplication or inequitable application of this
agreement.
B. The term "supervisor" shall mean any department chairperson, principal, assistant
principal, vice principal, immediate superior, or other administrative or supervisory officer
responsible for the area in which the alleged grievance arises except for the superintendent.
c. The "chief executive officer" is the superintendent of schools.
D. "Association" shall mean the East Irondequoit Teachers Association.
E. "Aggrieved party" shall mean the association and/or any person or group of persons
in the negotiating unit filing a grievance.
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F. "Party in interest" shall mean any party named in a grievance who is not the
aggrieved party.
G. "Hearing officer" shall mean any individual with the duty of rendering decisions at
any stage of grievancehereunder.
8.3 TIME LIMITS
A. Since it is important to good relationships that grievances be processed as rapidly as
possible, every effort will be made by all parties to expedite the process. The time limits specified
for either party may be extended only by mutual agreement.
B. No written grievance will be entertained as described below, and such grievance will
be deemed waived unless written grievance is forwarded at the first available stage within twenty-
five (25) school days after the unit member knew or should have known of the act or condition on
which the grievance is based.
C. If a decision at one stage is not appealed to the next stage of the procedure within the
time limit specified, the grievance will be deemed to be discontinued and further appeal under this
agreement shall be barred.
D. Failure at any stage of the grievance procedure to communicate a decision to the
aggrieved party, his/her representatives and the association within the specified time limit shall
permit the lodging of an appeal at the next stage of the procedure within the time which would have
been allotted had the decision been communicated by the fmal day.
E. In the event a grievance is filed on or after June 1, by mutual agreement the time
limits shall be reduced so that the grievance may be exhausted prior to the end of the school term or
as soon thereafter as is possible.
8.4 PROCEDURES
A. Each written grievance shall include the name and position of the aggrieved party;
the identity of the provision of law, this agreement, policies, or other specified basis for the said
grievance claimed; the time when and the place where the alleged events or conditions constituting
the grievance existed; the identity of the party responsible for causing the said events or conditions,
if known to the aggrieved party; and a general statement of the nature of the grievance and the
redress sought by the aggrieved party.
B. Except for the informal decision at Stage 1, all decisions shall be rendered in writing
at each step of the grievance procedure, setting forth fmdings of fact, conclusions and supporting
reasons therefore. Each decision shall be promptly transmitted to the employee and the association.
C. If a grievance affects a group of employees or appears to the association to be
associated with system-widepolicies, it may be submitted by the association directly at Stage 3.
r-----
-
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D. The preparation and processing of grievances, insofar as practicable, shall be
conducted during the hours of employment. All reasonable effort will be made to avoid interruption
of classroom activity and to avoid involvement of students in any phase of the grievance procedure.
E. At the informal stage (1), an aggrieved party and any party in interest shall be
afforded the opportunity to discuss all aspects of the grievance with all parties concerned on a face-
to-face basis.
e.
F. At the informal stage (1) and at the second stage (2), at the request of either party the
individual aggrieved and/or parties at interest shall be present at the hearing or meeting and
available for testimonYe
G. No interference, coercion, restraint, discrimination or reprisal of any kind will be
taken by the district or by any member of the administration against the aggrieved party in interest,
any representative, any other participant in the grievance procedure or any other person by reason of
such grievance or participation therein.
H. Forms for filing grievances, serving notices, taking appeals, and making reports and
recommendations, and other necessary documents, will be developed jointly by the association and
the district. The district shall then have them printed and distributed so as to facilitate operation of
the grievance procedure.
I. Nothing contained herein will be construed as limiting the right of any unit member
having a grievance to discuss the matter informally with any appropriate member of the
administrative and having said matter informally adjusted without intervention of the association,
provided the adjustment is not inconsistent with the terms of this agreement and the association has
been given the opportunity to be present at such adjustment and to state its views.
J. The aggrieved may be represented at any stage of this procedure by an association
representative or any representative of hislher choice except a representative of a competing
employee organization within the district.
K. The superintendent shall be responsible for accumulating and maintaining an official
grievance record which shall consist of the written grievance, all exhibits, transcripts,
communications, minutes and/or notes of testimony, as the case may be, written arguments and
briefs considered at all levels other than Stage 1 and all written decisions at all stages. For purposes
of clarity, either or both parties may, at their own expense, keep minutes of the proceedings through
the use of a stenographer and/or tape recorder. The official grievance record shall be available for
inspection and/or copying by the aggrieved party, the association, and the district, but shall not be
deemed a public record.
L. The existence of the procedure hereby established shall not be deemed to require an
employee to pursue the remedies here provided and shall not, in any manner, impair or limit the
right of any employee to pursue any other remedies available in any other forum.
M. Any employee to whom Stage 1 does not apply shall have immediate recourse to
Stage 2 of the grievance procedure.
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8.5 STAGES OF GRIEVANCE
A. STAGE 1 - Immediate SUDervisor- Informal:
1. An employee having a grievancewill discuss it with his/her
supervisor either directly or through a representative,with the
objective of resolving the matter informally.
B. STAGE 2 - Immediate SUDervisor - Written:
1. If the grievance is not resolved at Stage 1, it shall be reduced to writing and
presented to the immediate supervisor.
2. Within five (5) school days after the written grievance is present to the
immediate supervisor, he/she shall render a written decision and present it to
the aggrieved and to the association.
C. STAGE 3 - Superintendent of Schools:
D.
1 If the employee initiating the grievance and/or the association are not
satisfied with the written decision at the conclusion of Stage 2, a written
appeal may be filed with the superintendent within ten (10) school
days after the teacher has received such written decision. Copies of the
written decision at Stage 2 shall be submitted with the appeal.
2. Within two (2) school days after receipt of the appeal, the superintendent or a
duly authorized representative shall establish a date for the hearing. Said
hearing shall be held with the employee, his/her representative and all other
parties of interest by the superintendent, or a duly authorized representative,
within five (5) school days.
3. The superintendent shall render a decision in writing to the employee, his/her
representative and the association within five (5) school days after the
conclusion of the hearing.
STAGE 4 - Arbitration:
1. After such hearing, if the employee and/or the association are not satisfied
with the decision at Stage 3 and the association determines that the grievance
is meritorious, it may submit the grievance to arbitration by written notice to
the district within fifteen (15) school days of the decision at Stage 3.
2. Within five (5) school days after such written notice, the association may
request from the American Arbitration Association (AAA) a list of
arbitrators. The AAA rules shall apply in the selection of the arbitrator.
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3. The decision of the arbitrator shall be fmal and binding upon all parties.
4. The arbitrator shall have no power or authority to make any decisions which
require the commission of an act prohibited by law or in violation of the
terms of this agreement.
5. The costs for the services of the arbitrator will be borne equally by the district
and the association. .
ARTICLE IX
RIGHTS AND OBLIGATIONS OF THE PARTIES
9.1 ASSOCIATION ADMINISTRATION
A. The association president during his/her term of office, shall have at least one less
assignment than what would ordinarily be on his/her schedule.
B. The district agrees that the president of the association or a designee shall have
available a total of eight work days per year for the purpose of conducting association business.
Prior notification and reimbursement to the district of the cost of a substitute shall be required. The
association president may also request additional release time for himselflherself or a designee.
Upon prior approval of the superintendent and reimbursement to the district of substitute cost, such
time shall be granted.
9.2 INVESTIGATION OF WORKING CONDITIONS
A. The district agrees that the association president or his/her representative may
investigate alleged infractions of the contract and that he/she may visit schools after school hours to
make such investigations, and consult with the building principals upon prior appointment and after
school hours.
9.3 RELEASE TIME FOR OFFICIAL HEARINGS AND INVESTIGATIONS
A. Members of the association who are required to appear as witnesses and petitioners
for officially called hearings and investigations pertaining to negotiations and/or any official
business arising under the Taylor Law shall be permitted release time.
9.4 REPRESENT ATIVE ASSEMBLY
A. Elected delegates (maximum 4) to the annual meetings of New York State United
Teachers (NYSUT) representative assembly shall attend without loss of pay or other benefits.
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9.5 AGENDAS AND MINUTES
A. The district will provide agendas to the association president and chapter
representatives for all regularly scheduled meetings, with the exception of emergency matters. The
district will also provide the association president with the public infonnational packet prior to
board meetings. Minutes of board of education meetings will be provided to the association
president with the infonnational packet for the following meeting. .
9.6 ASSOCIA TION USE OF FACILITIES AND EOUIPMENT
A. Association shall have the privilege to use school facilities and equipment when such
equipment is not otherwise in use. Association shall pay the costs of materials and supplies incident
to such use. Association shall also have the privilege of placing association communications in
teachers' mail boxes and use specifically designated bulletin boards as needed.
9.7 UNIFORMITY OF RULES
A. Rules and regulations originated by the central office and/or provisions of this
contract shall be administeredunifonnly in each building.
9.8 DUES DEDUCTION
A. The district will deduct nom the salary of unit members who are members of the
EITA, NYSUT and AFT the dues of all of these associations as the individual shall authorize the
board to deduct and to submit the monies deducted promptly to the proper persons. Authorization
for such deductions shall be in writing on a fonn provided by the association, signed by the
individual and placed on file prior to the first day of classes in September. This authorization shall
be considered as pennanent authorization for the deduction of associations' dues for the duration of
the individual's employment in the district unless the individual notifies the district in writing that
he/she no longer wishes dues to be deducted. The authorization shall provide for the fluctuation of
the total amount to be deducted in subsequent years because of dues increases or decreases. The
association shall submit a list of members for whom dues shall be deducted and authorization cards
for those who do not have cards on file.
B. The association shall also certify the amount of dues to be deducted for each of the
organizations involved for the current fiscal year.
C. Deductions will commence with the second paycheck and shall continue in equal
installmentscoinciding with the remaining pay periods in the fiscal year.
D. Employees who leave the district prior to the completion of the school year shall
have the remaining amount owed the respective associations deducted from their final paycheck.
Employees new to the district and those employees currently employed in the district who sign dues
deduction authorization cards after the beginning of the school year shall have said dues deducted
from their salaries in equal installments coinciding with the remaining pay periods in the fiscal year
commencing with a pay period which falls within twenty-one (21) calendar days from the date of
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the signed authorization. Written authorization for payroll deductions for the EITA scholarship
fund will be honored by the district.
9.9 NYSUT BENEFIT TRUST
A. The district shall deduct from the salary of unit members and remit payments to the
NYSUT Benefit Trust upon submission of a signed authorizationto the payroll office. Such signed
authorizationmay be discontinuedupon written notice by the employee to the district.
The district shall remit to the NYSUT Benefit Trust the payments deducted and shall
furnish the plan and the association with a list of all employees from whose salaries such deductions
have been made.
9.10 FLEXIBLE BENEFIT PLAN
A. The district shall establish a flexible benefit program to be effective July 1, 1990.
Participation in the program will be at the discretion of and funded by the unit member.
9.11 EMPLOYEE ASSISTANCE PROGRAM
A. The district will provide an Employee Assistance Program for all unit members
effective no later than January 1, 1990.
9.12 FACULTY MEETINGS
A. The building representative shall be provided with not less than ten minutes time at
all building faculty meetings to report on matters involving representation of the unit members by
the association. Such time shall be detennined by the principal.
9.13 BUILDING COMMITTEE
A. An association building committee shall meet regularly with the building principal
for the purpose of reviewing and discussing matters of concern and interest to the parties. Any
agreements developed between the principal and the building committee must be consistent with the
terms of this agreement.
9.14 COMMITTEES.. CONFERENCES AND WORKSHOPS
A. Recognizing that public education requires continuing curriculum evaluation and
reorganization, the superintendent and association agree that teacher-administration committees
should be established to perform the necessary revisions. Whenever such committees are
established, they should consist of volunteer members whenever possible. Dates and times of
committee meetings, workshops, and councils shall be established well in advance. The association
will be consulted at the time of the establishment of long-term curriculum committees. The district
will provide in its calendar for two (2) full-day or half-day equivalent conference days exclusive of
reporting to parents days. At least one of these conference days will be directed by the association
for professional purposes. The superintendent is to designate said day and be involved in planning
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such activities. The activities for this conference day shall be related to the educational program of
the district.
9.15 PROGRAM AND CURRICULUM CHANGES
A. Before changes in curriculum or programs are effectuated every effort will be made
to provide necessary staff, materials, orientation, and facilities essential to implementation.. In-
service credit will be granted for district-required curriculum training conducted outside the regular
school day.
9.16 IN-SERVICE COURSES
A. The board and the association agree to form a joint committee to plan for the in-
service courses (including handicapped) to be offered by the district. Three members of the
committee will be appointed by the association; no more than three members will be appointed by
the superintendent. This committee shall present its recommendations to the superintendent for
hislher approval or disapproval. Fifteen hours of in-service class time is necessary for one in-
service credit.
B. A committee of three (3) teachers, appointed by the association and one (1)
administrator appointed by the superintendent, will be formed to make recommendations to the
superintendent on the granting of applications for in-service credit for travel. A maximum of six
credit hours for travel may be earned in any three years. The superintendent will grant such credit if
he/she is satisfied that such travel will accrue to pupils' benefit for the grade or instructional area for
which the unit member is responsible. Appointment of committee members will be for a two-year
period, with the first appointments being for one and two year periods to establish a system of
continuity and rotation.
C. The following procedures are established for granting such credit:
1. Applications will be available in the Main Office in each building.
.
.
2. A statement of the trip's itinerary and proposed educational value must be
submitted to the Deputy Superintendent at least thirty (30) days prior to the
trip. Before the proposed departure date for the trip, the Travel Committee
will inform the staff member whether or not the trip will be eligible for
considerationfor in-service credit.
3. At the conclusion of the trip, a report must be completed, giving detailed
information as required on the application for approval of travel credit. A
daily log is suggested.
4. The Travel Committee will evaluate all travel reports and recommend the
amount of credit the staff member should receive for the trip.
5. The following general guidelines for granting credit apply:
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a. The minimum duration of the trip to be four weeks. In usual
circumstances trips of two to four weeks will be considered.
b. Credit will usually be determined on the basis on one credit for every
two-week period.
c. Credit may not be awarded more than once for any specific
geographical area. (Special circumstancesmay be considered.) .
d. The travel must be significant to the professional growth of the
teacher and accrue to the pupils' benefit.
e. Sharing of information with others in the same academic area
encouraged.
is
6. The superintendent makes the final determination as to whether the trip is
approved and the exact credit to be awarded for the trip.
9.17 PROFESSIONAL RESPONSIBILITIES
A. The association and the board recognize that a teacher's responsibility to hislher
students and to hislher profession entails the performance of duties and expenditure of time beyond
the regular school day. Those duties of teachers which shall be regarded as appropriate and
commensurate with their professional training and unique competence include responsibilities in all
phases of the school system's program of pupil instruction, such as:
1. The acquisition of knowledge of subject matter and the
effective techniques for classroom teaching.
development of
2. Sound unit and lesson planning based upon a curriculum adapted to the needs
of the individual client.
3. Through effective classroom management, the creation of a climate
conduciveto learning.
4. Continuous pupil evaluation and periodic progress reporting to pupils and
parents via written or conferenceforms of communication.
5. The development of character traits in students, conducive to good citizenship
as it applies to school, home, community, and the world at large.
6. Teaching and counseling with pupils on an independent study or individual
project.
7. Providing remedial instruction to pupils having learning difficulty or
enriched instruction to the able and talented on a group or individual basis
within or after the formal school day.
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8.
9.
10.
12.
13.
15.
17.
19.
20.
Teaching effectively topics in the state syllabi or local courses of instruction.
Participating in case conferences with pupils, parents, colleagues and
administrators.
Maintaining active membership in hislher professional organizations on 10cal
andnationallevels. .
II. Participation in professional meetings held in the district, local area state, and
nation.
Keeping up to date professionally by enrolling in courses and in-service
courses and workshops.
Continual evaluation and screening of instructional materials and revising
and/or updating when needed.
14. Taking every reasonable precaution to see that equipment and materials are
maintained for optimum utility.
Acceptance of the fact that a teacher's primary responsibility is his/her
teaching responsibility. The teacher should not assume responsibilities
outside of his/her teaching duties which will impair his/her efficiency.
16. Adherence to the EITA and NYSUT code of ethics in confonnance with the
best practices of the teaching profession.
Carrying out directives ftom the central office as well as ftom building
administration.
18. Leadership of informal instructional programs in an extra-cunicular activity
setting.
Supervision of pupils outside the classroom settings in such other locations
on school property where pupils are engaged in learning or in passing ftom
place to place, where the health and safety of pupils is at stake, and where
opportunities for teaching skills, attitudes, and values exist.
Making an effort, in their association with student teachers and other
professionals, to stimulate interest in the East Irondequoit school district.
B. In accordance with this professional responsibility, the association agrees that each
teacher shaH be in his/her building and available for duty in sufficient time to carry out regular
assignments. It is also agreed that each teacher will be in his building and available for duty after
the close of school for a period of time which shall be sufficient to complete those requirements
which are connected with the closing of the daily session.
~
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C. The association further agrees that a longer period of time may be expected on the
occasion of a meeting with the principal, with other administrators, or with the department
chairperson or instructional consultant; to meet with students who may wish or need assistance or
advice; for parent/teacher conferences; for supervision of detention; faculty meetings, association
meetings, committeemeetings,departmentmeetings; or clubs and other activities.
9.18 PROFESSIONAL GROWTH
A. Members of the professional staff shall be urged and encouraged to obtain continued
scholarship through enrollment in university courses and through attendance at in-service
workshops, seminars, and conferences.
9.19 ACADEMIC FREEDOM
A. It is the duty of the public schools to educate citizens in the democratic tradition, to
foster a recognition of individual freedom, and social responsibility, to inspire meaningful
awareness of and respect for the Constitution and the Bill of Rights, and to instill appreciation of the
values of individual personality.
B. It is recognized that these democratic values can be best transmitted in an atmosphere
which is free of censorship and artificial restraints upon free inquiry and learning, and in which
academic freedom for student and teacher is encouraged.
C. Academic freedom shall be guaranteed to teachers, and no special limitations shall be
placed upon studying, investigating, presenting and interpreting facts and ideas concerning man,
society, and physical and biological world, and other branches of learning subject only to accepted
standards of professional educational responsibility. The teacher has a right to express his/her point
of view provided his/her students understand that it is his/her opinion and not to be accepted by
them as an authoritative statement. In addition, the teacher is responsible for exercising reasonable
judgment in selecting for discussion those relevant issues which he/she may deem to be of value to
the maturity and understanding of the students involved.
D. It is the further obligation of the teacher to exercise such judgment in professional
activities as will safeguard the legitimate interests of the school and students involved. The
teacher's individual and personal rights and freedoms outside the academic setting are not less than
those of other citizens. A teacher should be free to conduct himlherself as he/she sees fit unless it
can be shown that his/her behavior is adversely affecting hislher professional performance.
9.20 TEACHER AIDES
A. The board and the association agree that the purpose of teacher aides in classrooms is
to aid and assist teachers. This aid and assistance will be directly related to the teacher's function
and will include such duties as: typing of tests or instructional materials; operating duplicating
machines; scoring of objective tests or exercises; organization and maintenance of instructional
material, classroom furniture and equipment; helping the teacher in clerical work; and assisting in
maintaining general organizational routine.
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B. It is understood that in working with teacher aides, the teacher will not attempt to
delegate or avoid his/her professional duties and responsibilities. Teachers will not permit a teacher
aide to assume control of learning activities. Teachers will not expect or permit teacher aides to
counsel with students, evaluate student work or achievement, present concepts, analyze or diagnose
learning problems or difficulties, make professional judgments regarding teaching philosophy,
objectives, methods, materials, applied psychology, or any other matter that by definition or
accepted practice falls within the realm of the professional function of the certified teacher.
.
9.21 PROHIBITION OF PERFORMANCE CONTRACTING
A. The board of education agrees that it will not subcontract, or contract outside the
terms of this agreement, for any instructional services that were currently performed or could be
performed by members of the bargaining unit to any outside profit-making organization.
9.22 NO REPRISALIPREJUDICES
A. The district agrees there will be no reprisals of any kind against unit members by
reason of their membership in the association or in the legal or ethical activities of the association.
9.23 RIGHTS AND OBLIGATIONS OF THE DISTRICT AND ITS ADMINISTRATION
A. Administration -- The district retains its right, in accordance with applicable laws,
rules and regulations:
1. To direct unit members.
2. To hire, promote, transfer, assign and retain employees in positions within the
school district, and to suspend, demote, discharge or to take any other
disciplinary action against employees.
3. To relieve employees from duties because of lack of work or for other
legitimate reasons.
4. To determine the methods, means and personnel by which such operations
are to be conducted.
5. To take whatever acts may be necessary to carry out the obligations of the
school district in situations of emergency.
B. In exercising authority to make rules and regulations relating to personnel, policies,
practices and work conditions, the district shall have due regard for the rights of employees, for the
rights of the unit as created under the Taylor Law and due regard for all laws of the State of New
York and the regulations of the Commissioner of Education of the State of New York, but such
obligations shall not be construed to extend to such areas of discretion and policy of the board, its
budget, its organization and assignment of its personnel or the technology of performing its work.
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C. Copies of this ratified agreement shall be printed at the expense of the district and
given to all cUlTentmembers now employed or hereafter employed by the district within one month
after ratification. Any employee hired after execution of this agreement will be given a copy of
such agreement at hire or within two weeks of hire.
ARTICLE X
COLLEGIAL SUPPORT
10.1 COLLEGIAL SUPPORT:
The district and the association agree to form a study committee to review the concept of a
collegial support program.
A. The study committee will consist of eight (8) teachers selected by the association and
four (4) administrators selected by the superintendent. The association shall designate one of the
teachers as a co-chair of the committee and the superintendent shall designate one of the
administrators as the other co-chair of the committee.
B. The study committee will be formed by October 15, 1989 and be charged with:
1. Reviewing the concept of a collegial support program and of the various
models of such programs which have been proposed and/or implemented in
other school districts.
2. Outlining the pros and cons of a collegial support program and of various
models of such programs.
3. Outlining the staffing and or financial implications of the implementation of a
collegial support program and of various models of such programs.
4. Reviewing and outlining other relevant considerations.
S. If at least ten (10) members of the committee determine that a plan is feasible,
one will be outlined in detail. Any recommendation will require the
affirmative vote of at least ten (10) members of the committee.
C. The study committee shall issue a report on its findings/recommendations to the
superintendent and the association president for their consideration by April 1, 1990. After review
by both parties, the superintendent will present the committee report to the board of education. If
the board of education and the teachers' association accept the fmdings/recommendations of the
committee, the parties acknowledge that they will be implemented through a signed addendum to
the contract without further substantive negotiations.
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ARTICLE XI
CONFORMITY TO LAW
11.1 PUBLIC EMPLOYEES' FAIR EMPLOYMENT ACT
A. Both parties recognize that this agreement has been entered into pW'Suanto Public
Employees' Fair Employment Act. If any provision of this agreement is or shall at any time be
contrary to law, then such provision shall not be applicable or performed or enforced, except to the
extent permitted by law. Any substitute action shall be subject to appropriate consultation and
negotiation.
11.2 CONTRARY TO LAW
A. In the event that any provision of this agreement is or shall at any time be contrary to
law all other provisions of this agreement shall continue in effect.
11.3 LEGISLATIVE ACTION
A. IT IS AGREED BY AND BETWEEN THE PARTIES TIlAT ANY PROVISION
OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL
FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE
LEGISLATIVEBODY HAS GIVEN APPROVAL.
11.4 NO STRIKE
A. The association affirms that it does not assert the right to strike against the East
Irondequoit School District.
ARTICLE XII
SCOPE AND DURATION OF THE AGREEMENT
12.1 SCOPE
A. The district recognizes the desirability of maintaining the highest standards in effect
in the district at the time this agreement is signed, provided that such conditions shall be improved
for the benefit of unit members as required by the expressprovision of this agreement.
B. The superintendent or a representative, will meet and confer with the association on
any deviation that may occur.
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12.2 DURATION
A. The effective date of this agreement and each of its provisions shall be July 1, 1998
and it shall continue in force until June 30, 2001.
B. This agreement is made and entered into this 23rd day of February, 1998 by. and
between the superintendent of schools and the association and signed by the superintendent and the
president of the association.
By e:zbJ/9r
/ D~
By ;i~/ l/~ kJ;- 0&;~)
(/'/ Superintendent,
.
East Irondequoit Central School District
o?~/2!f
ate
Ratified by the Board of Education on: February 23, 1998
(Date)
.
Ratified by the East Irondequoit Teachers' Association on: February 3, 1998
(Date)
APPENDIX A
PAY FOR EXTRA DUTY
From Julv 1..1998 throu2h June 30..2001
TIERED ACTIVITIES
The dollar amounts indicated are per advisor, per tier and per position shown under each
tier.
TIER I $1050.00
Drama Director EHS Musical
Stage Band EHS
a) minimum, one rehearsal per week
b) assembly programs
-secondary: 1-2 programs
- elementary: 1-4 programs
- school functions such as scholar dinner, etc.
School Store
TIER II $1000.00
Show Choir
TIER III $892.50
DECA
FBLA (Future Business Leaders of America)
Math League
Model UN (2 advisors)
Mock Trials
Newspaper Advisor EJHS
Music Advisor EJHS
Student Government EHS
Yearbook EJHS
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TIER IV $800.00
"Masterminds" Club
Jazz Choir
TIER V $735.00
Musical EHS Choreographer
Ski Club
Yearbook Business Manager EHS
TIER VI $567.00
Academic Decathlon (2 advisors)
Art Service Club EHS
Dramatics: Director - 2-actplayEJHS
Ensemble: Vocal
Instrumental
The ensemble groups must meet on a regular basis for a specific period of
time as a musical unit separate from existing groups within the regular
school schedule. Some performances would be expected. Financial
remuneration would be flexible in order to reflect the amount of rehearsal
and performance time involved relative to the maximum as indicated.
Model Congress (2 advisors)
Musical: EHS Instrumental Director
Scenery Producer
Vocal Director
National Honor Society
"Phoenix"
ScienceFair Director EJHS .
Science "Olympiad"
Student Government Advisor EJHS
Yorkers: Advisor EHS
Advisor EJHS
Varsity Club
TIER VII $500.00
Shakespeare Club Advisor
Choreographer, Eastridge Show Choir
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TIER VIII $378.00
Amnesty International
ATAD
Art Club EJHS
Dramatics EHS - one-actplay
Dramatics EJHS - one-act play
Ecology Club
Girls' Athletic Club
Multicultural Club
Musical EHS - Accompanist
Business Manager
Costume Director
Prompter
Sound Producer
"Oracle"
SADD (Students Against Drunk Driving)
Spanish Club
Italian Club
y outh-to- Youth
Performing Arts Club
NON-TIERED ACTIVITIES
Yearbook Advisor EHS
Lancer Band
a)
b)
c)
d)
e)
minimum band & one color guard
rehearsal per week
home football games
Section V football playoffs
band competitions
parades during summer and holidays
Class Advisors
7th, 8th, and 9th Grades
(2 advisors each grade level)
10th Grade (2 advisors)
11th Grade (2 advisors)
12th Grade (2 advisors)
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$1365.00
$4200.00
$210.00
$315.00
$420.00
$525.00
Supervision
Intramural
School Activities
Red Cross Advisor
Printing Advisor for Secondary Activities
$12.50 per hour
$12.50 per hour
$12.50 per hour
$12.50 per hour
".
Elementary School Production
(Maximum 2 per building)
$525.00
To be paid, a production must have rehearsals held outside of regular
school instructional day, and be open. to all interested students at
appropriate grade levels. This amount is not to exceed the amount
indicated per building per year.
Elementary Art Activities Advisor
Junior High Art Activities Advisor
(Maximum $1315.00)
$12.50 per hour
$12.50 per hour
Art activities at the elementary and Junior high school must have the prior
approval of the principal and must be perfonned outside the school
instructional day. Financial remuneration would be flexible in order to
reflect the amount of time spent but not to exceed the amount indicated
above.
"
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II.A SALARIES:
TIER I - Levels of Experience 1 2 3 4 5 6 7 8 9 10
Football (V) 2559 2663 2922 3130 3431 3567 3755 3993 4149 4251Basketball (bIg) (V)
Wrestling (V)
Swimming (b) (V)
TIER II - Levels of Experience 1 2 3 4 5 6 7 8 9 10
Gymnastics (V) 2208 2302 2434 2616 2839 2978 3131 3320 3489 3592Volleyball (V)
COACHING SALARIES AND GUIDELINES
APPENDIX 8
July 1, 1998 -June 30, 2001
I. GUIDELINES
a. All coaches new to a sport will start at step 1 on the Level of Experience Schedule.
b. All coaches moving from a lower coaching position to a higher position within the same sport will remain on the level of
experience schedule at the same step they held in the lower coaching position. Coach~s remaining in the same sport but
moving to a lower position will progress on the level of experience schedule as usual.
c. New hires may receive credit for coaching experience within the same sport up to step lOon level of experience schedule.
.0
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TIER III -Levels of Experience 1 2 3 4 5 6 7 8 9 10
Football Asst. (V) 1975 2044 2243 2398 2618 2742 2906 3068 3257 3355
Swimming (g) (V
Soccer (bIg) (V)
Baseball (V)
Softball (V)
Lacrosse (V)
Track (bIg) (V)
Field Hockey (V)
Basketball (bIg) (N)
Football (N)
Wrestling (N)
TIER IV -Levels of Experience 1 2 3 4 5 6 7 8 9 10
Cross Country (V) 1590 1672 1834 1964 2124 2231 2357 2504 2636 2688
Cheerleading (V)
Swimming (bIg) (N)
Volleyball (N)
Lacrosse (N)
Gymnastics (N)
Football (M)
TIER V -Levels of Experience 1 2 3 4 5 6 7 8 9 10
Golf (V) 1434 1495 1645 1759 1919 1989 2107 2237 2365 2454
Tennis (V)
Soccer (bIg) (N)
Field Hockey (N)
Baseball (N)
Softball (N) . .
Track (bIg) (N)
Basketball (b) (F)
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Years of Service Incentive
11-14 $221
15-19 $386
20 - 24 $551
25- + $717
TIER VI -Levels of Experience
Cheerleading
Tennis
Soccer (b)
Baseball
Basketball (bIg)
Wrestling
Cross Country (M)
(N)
(F)
(F)
(M)
(M)
1154 1220 1342 1433 1572 1633 1722 1855
TIER VII - Levels of Experinece
Golf
Soccer (bIg)
Volleyball
Softball
Field Hockey
Track (bIg)
(N)
(M)
(M)
(M)
(M)
(M)
1011 1068 1180 1260 1366 1416 1511 1611
II.B - COACHING INCENTIVES
1987 2103
1707 1754
Career coaching incentives shall be granted for continuous service in the same sport. Each year the appropriate incentive shall be added to
Step 10 of the Level of Experience Schedule.
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